Commonwealth Women Parliamentarians Steering Committee Meeting,
[Region] Report

1. Dataon the
number of women CPA Branch Last No of Women Total No of Percentage [Next % change since
representatives Election |[Parliamentarians |Parliamentarians Election last election
Due
Including: Gibraltar 2023 4 17 24% 2028 = 100% (2019)
Statistics in Alderney 20257 P 10 0% 20267 = 100% (2022)
legislatures,
. (5/10)

executive, company UK
boards Commons 0024 263 650 40% 2029 1 +18% (2019)
ch . Lords n/a 260 836 31%

anges in ) Parliament 35% 1 +20% (2019)
representation
following elections

Guernsey 2025 11 38 29% 2030 1 +37.5% (2020)
policies, as they Falkland Islands 2021 2 8 25% 2025 =0% (2017)
relate to quotas,
constitutional, Scotland 2021 |59 129 46% 2026 1 +28% (2016)
'Cehg;'a;':e' electoral | hyales 021 |6 60 43% 2026 1 +4% (2016) 2
5 Cyprus 2021 3 56 14% 2026 | -27% (2016)

Political Party Isle of Man
Reforms and House of Keys 2021 10 24 42% 2026 T +100% (2016)
appointments Legislative Council ~ [20254 5 11 45% T +25%(2020)
of  women Tynwald? 15 35 43%
within the Jersey 2022 21 49 43% 2026 1 +50% (2018)
Party
Structures

15 new Members were elected in 2025.

25/10 Members will be elected in the 2026 elections.

32016 elections saw 25 women elected but membership changes meant 29 women were in office pre-2021 election, meaning a decrease in women'’s political representation.
44 Members elected in 2025



Northern Ireland 2022 32° 90 35% 2027 1+18.5% (2017)

Malta 2022 22 79 28% 2027 1+108% (2017)
Sark 2025 5 18 28%

Jersey: Council of Ministers: 4/13 Ministers are now female, compared to 3 under previous administration, including Minister for
Justice and Home Affairs and Minister for International Development.

¢ Now 5 Assistant Ministers and women chair (or Vice chair) 14 Committees and Panels.

e 50% of Reform Jersey's Elected Members are women (5/10)

e The 2022 election saw more women elected to Jersey's government than ever before - a total of 51% of the newly-elected
deputies were women.

UK: Post-2024 election, gender-equal cabinet appointed with first female chancellor.
e September 2025 reshuffle led to the first all-female appointment of the “great offices of state”: Chancellor, Home Office
and Foreign Secretary.

Scotland: Of the 7 parties currently at Scottish Parliament, 1 party leader (Co-leader of the Scottish Green Party) is female and she
is currently on maternity leave.

e At present, 14/23 of Scottish Government ministers are women, including the Deputy First Minister

e 6/16 Committees have female Conveners

e 2024 change in leadership resulted in female Deputy First Minister. Also led to a majority woman Cabinet -
representing 8/10 of positions (up from 6).

Wales: First Minister Eluned Morgan became first woman in this role in 2024.
e Under Morgan, 50% Cabinet Secretaries are women and 4/5 Ministers are women.
e Senedd expansion from 60 seats to 96 - hoping to enable a more diverse Senedd.
e Welsh Government Diversity and Inclusion Guidance for political parties advised gender quotas to be taken up by the
parties, but this will not mandated.

Isle of Man: Council of Ministers has 4 women, as in 2021. A reshuffle in 2024 had led to 50/50 gender balance in the Cabinet.
Northern Ireland: The First Minister and Deputy Minister are women, as well as both Junior Ministers.

e 2025 appointment to Cabinet meant for the first time the Executive was majority women - at 58%.
e 36 seats are now held by women in the National Assembly, up from 32 in 2022 election.

5 There are now 36 women in the Northern Ireland Assembly
6 By-election in 2025 saw 4 men elected - last election in 2024



Falkland Islands: The first female Chief Executive of the island was appointed in October 2024 and began in April 2025.

2. Information on
elections that were | Guernsey: 2025 elections led to first female Chief Minister.
held this year e Allwomen elected participate in the executive, with 5 women parliamentarians as the Minister approximate.
e Awoman parliamentarian was appointed Chair of the House Committee. Two Committee memberships are now majority
Including: female, with 2020 having no female-heavy Committees.
Data on women e Guernsey has one political party with three members and one member is a woman - 33.3%.
Members that won e Three women Members lost their seats at the 2025 election and one chose not to stand.
and/or lost seats or e Four were re-elected, six women were newly elected and one women who was a Member in 2016-2020 was successful
appointed to new at the election.
positions e Ofthe 82 candidates that stood in the election, 27 (33.3%) were women, the highest percentage in Guernsey’s history.
St Helena: 2025 elections saw a female Chief Minister elected again (previous Chief Minister was a woman).
e Elected Members appointed a female Speaker and female Deputy Speaker
3. Status of the CWP in | The post of CWP Regional Representative is voted for by all delegates at the Regional Conference during the year the post rotates.
regional
constitutions
Including: Regional Conferences include a meeting of the BIMR Commonwealth Women Parliamentarians Steering Committee - although
branches are not mandated to include the CWP Steering Committee member in their delegations.
Updates in Regional
Constitutional
changes and/or
challenges where BIMR CWP Conferences are held annually as long a branch in the region can host. This is separate from the main regional
applicable Conference. The 12t BIMR CWP Conference will be hosted by the Northern Ireland branch, in Belfast in February 2026.
Each branch in BIMR can nominate two Steering Committee members. The Chair (CWP regional representative) is included in this
allocation.
4. CWP Regional | Some branches have found it difficult to allocate just two of its members to the Steering Committee, as it restricts wider exposure to
Structure the network. As such, some branches have allocated members on a rotation/job-share basis.




Including:

Updates on changes
and/or challenges to
Regional CWP
Structures

Regional Budget for
CWP Activities

Including:

Updates on changes
and/or challenges to

No other budget is allocated to CWP beyond the Regional Strengthening Funds.
Each branch is responsible for delegate travel costs to CWP activities.

CWP Conference host branches are usually allocated regional strengthening funds to cover some of the Conference costs, but
have to supplement this from their own budgets.

Regional CPA The Regional Strengthening Funds had been changed to allow regions to apply for more than the previous limit and applications
Budgets where from branches, as well as regions, would also be considered. This would also now include multi-year bids for projects of up to three
applicable years.

Regional

Conference - What
role did CWP play?

Including:

Updates on changes
and/or challenges to
holding a regular
CWP meeting at CPA
Regional
Conferences

Updates on Regional
CWP activities

As well as the Regional Steering Committee meeting taking place, the CWP Representative reports back to the AGM on the region’s
activities.

When planning Regional Conference programmes branches are asked to either include a specific session on the role of and
impacts on women in relation to the Conference theme, or to include speakers in session to provide this insight.

At the 2025 Regional Conference in Cardiff, Wales, the Conference theme was Addressing the Needs of a Modern Parliament”
which looked at the democratic measures in place to safeguard diverse representation in parliaments, as well as the support and
education available to parliamentarians themselves. Delegates discussed the importance of inclusion and the impact of lived
experience on policy-making and democratic processes. Members of the Welsh Youth Parliament shared their experiences with
delegates. The BIMR CWP Steering Committee was held in hybrid format during the Conference.

On 17-18 March 2025, CPA BIMR held its 11t BIMR CWP Conference in Edinburgh, Scotland on the theme of “A parliament for
all: the importance of women in politics” which sought to recognise the barriers present for women parliamentarians and the
inclusive practices available to overcome them. Conference sessions included gender sensitive scrutiny and institutional change,
hybrid working, equality networks and caucuses, and retention policies for women parliamentarians, with emphasis on a more in-
depth education on the duties of representatives. The programme included contributions from young women across the region on
how to make it more attractive for young women to go into politics. The following topics were discussed:




Gender Sensitive Measures: To ensure equal representation, parliaments need formalised gender sensitive
mechanisms in place. These can include party-wide gender quotas and gender-sensitive scrutiny processes as well as
party-specific all-women shortlists.

Equality networks and support: Women'’s Caucuses can provide integral support to women parliamentarians, including
opportunities for stakeholder engagement and informal legislative scrutiny. Ensuring equality networks are prioritised
and integrated into parliamentary business can help contribute to wider gender sensitive efforts.

Representation of Women in Parliament: It was noted that quota mechanisms should be adapted to fit each electoral
system and reflect jurisdictions’ contexts. Research was cited that found that an increase in women parliamentarians
led to more gender sensitive policies and, in many cases, a higher calibre of political candidates overall.

Hybrid Working: Delegates recognised the stigma surrounding hybrid working in politics and the cycles of exclusion that
this created. It was noted that the provision of family-friendly facilities and adjustments, such as standardised working
hours, could help tackle this issue.

Education for the public and parliamentarians: Public understanding of the duties of women parliamentarians was seen
as integral to female political representation and security. Further education for parliamentarians was also discussed,
recognising the ongoing learning and development opportunities in this role.

Youth engagement in politics: The impact of a linear understanding of political participation was discussed alongside
the inequities in political education and resources. Engagement with young women was seen as fundamental to
promoting the next generation of women parliamentarians.

In April-May 2025, women parliamentarians from the UK and Wales attended the CWP Workshop in Nassau, Bahamas on

“Parliamentarians as Drivers of Women’'s Economic Empowerment. The workshop brought together Parliamentarians from across

the Commonwealth to examine legislative, financial and social strategies to advance women'’s economic inclusion.

In January 2025, the Regional Steering Committee held a webinar to consider different models and perspectives of gender
quotas, reserved seats and other mechanisms used to address the under-representation of women in elected bodies.

The aim of the webinar was to improve people's understanding of why some jurisdictions have introduced mechanisms to address
gender disparity and how different models have been designed to suit different electoral systems. Hon Naomi Cachia, of Malta,

shared her perspective on the quota system implemented in Malta in 2021.

7. CPA International
Executive
Committee - does
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One out of three BIM Regional Representatives are women:
Deputy Mary Le Hegarat (Jersey)
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Cyprus: In 2025 alone, the following Laws related to CWP priorities were adopted or amended by the Cyprus House of
Representatives:

e The Prevention and Combating of Violence and Harassment in the Workplace Law of 2025 (April 2025). The new Law
aims to prevent and combat workplace violence and harassment through both civil and criminal law provisions, as well as
through extrajudicial mechanisms. Its scope covers acts or behaviours, including threats, that cause or may cause physical,
psychological, sexual or economic harm, as well as repeated or serious conduct that creates a hostile or humiliating working
environment. It applies to all sectors of employment, public and private, including the Armed Forces and Security Forces.
Under this law, employers are now obliged to establish and implement a policy for the prevention and handling of workplace
violence and harassment, to take all necessary measures to prevent and address such incidents, and to provide employees
with information and training on their rights and obligations.

¢ Amendment to the Law on the Prevention and Combating of Sexual Abuse, Sexual Exploitation of Children and Child
Pornography (April 2025). The amendment introduced substantial provisions to close certain gaps concerning offences and
procedures. Its central aim remains the protection and best interests of child victims, the prevention and protection of
potential victims, and the effective supervision of convicted offenders upon their release.

¢ Amendment to the Maternity Protection Law (May 2025). This amendment further extends the right of mothers to adjust
their working hours for breastfeeding and childcare from nine to twelve months, thereby easing their work-life balance.

¢ Amendment to the Law for Promotion and Protection of Breastfeeding (June 2025). The new amendment, which will
come into effect in June 2026 (twelve months after its adoption), introduces obligations for employers to establish a
breastfeeding room in workplaces. These spaces must be dedicated to breastfeeding and/or storing breast milk and must
meet the technical and health standards defined by law. Employers must provide access to these rooms immediately upon
a woman'’s recruitment or return from maternity leave, for as long as she chooses to breastfeed. In addition, it becomes
mandatory to create breastfeeding facilities in public spaces such as airports, ports, shopping centres, higher education
institutions, public libraries and museums, hotels, hospitals, cinemas/theatres, sports venues (stadiums, arenas, swimming
pools), as well as public or semi-public service buildings.

e At the executive level, the new National Strategy for Gender Equality came into force in January 2024 for three years. As
decided by the Council of Ministers, coordination, monitoring and evaluation of the Strategy has been assigned to the
Commissioner for Gender Equality, in close cooperation with all Ministries and Deputy Ministries. The Strategy's goals are the
dismantling of stereotypes, the elimination of prejudices and the equal participation of men and women in all aspects of life.
Its actions include, among others, the equal allocation of public resources, the equal access to employment, the promotion
of gender-balanced representation in decision-making bodies, the closing of the gender pay and pension gap and the creation




of a gender-sensitive culture. Press releases are issued and published regularly on the Commissioner’s website, providing
information on the progress of the Strategy's implementation.

Guernsey:

e Updated domestic violence legislation came into force on 16" june 2025, namely the Domestic Abuse and Related
Provisions (Bailiwick of Guernsey) Law, 2024. This modernised and consolidated domestic abuse and sexual offences
laws. The approximate Junior Minister responsible for Domestic Abuse noted in the House that her work within the CWP

had helped shape the legislation.
The Law created new offences including: stalking, non-fatal strangulation, disclosure of private sexual images (and the
threats of disclosure), FGM. Drink-spiking became a specific criminal offence. With regard to child protect, the “reasonable

chastisement” defence was abolished and a broader, definition of child cruelty was introduced. The Law established
Domestic Abuse Protection Notices and Domestic Abuse Protection Orders and prevents the accused from cross-examining
victims directly.

Jersey:

e Through the Diversity Forum, which is a sub-Committee of our Privileges and Procedures Committee (PPC), Jersey has been
considering how it can implement the recommendations made by the Gender-Sensitive Parliament Self-Assessment
(2025_jersey_gsp_report final.pdf).

e There are also ongoing discussions to establish a Women’s caucus group. Interested States Members have completed the
CPA Parliamentary Academy course on 'Effective Women's Parliamentary Caucuses'. The Diversity Forum are currently
working to produce a Terms of Reference for the caucus and have researched the structure of women’s caucuses across
other jurisdictions to provide insight into the necessary considerations to embed a WPC structure within Jersey's political
system.

Scotland:
e Criminal Justice Modernisation and Abusive Domestic Behaviour Reviews (Scotland) Bill (currently at Stage 3)
e Prevention of Domestic Abuse (Scotland) Bill (currently at Stage 1)

e Prostitution (Offences and Support) (Scotland) Bill (currently at Stage 1)

UK:



https://www.cpahq.org/media/m4ahfln1/2025_jersey_gsp_report_final.pdf
https://url.uk.m.mimecastprotect.com/s/Y5FKC2xK5CkxrE0ztnf5t5C35-?domain=parliament.scot
https://url.uk.m.mimecastprotect.com/s/mGEnC3QL5hm83RWzUqh3tQMo7W?domain=parliament.scot
https://url.uk.m.mimecastprotect.com/s/tjQ-C4QM7hJjP7RKtBiZt4j_We?domain=parliament.scot

An amendment to the Crime and Policing Bill, to decriminalise abortion in England and Wales, passed in June 2025. This
change means women who terminate their pregnancy after 24 weeks will no longer be at risk of being investigated by
police. This amendment marks the biggest change to abortion laws in England and Wales for nearly 60 years.

The Employment Rights Bill was introduced in October 2024 and has reached the final stages of the legislative process.
The Bill will introduce several significant changes aimed at enhancing workplace protections and support for women. These
include: strengthened protections against dismissal for pregnant women and new mothers, which will extend to six months
after returning to work; the mandating of actions plans by large employers to support employees going through
menopause; and more obligations for employers to prevent sexual harassment, including harassment by third parties such
as clients or customers. The Bill will work to create a more equitable and supportive work environment for women.

The Crime and Policing Bill was introduced in 2025 and is currently going through the Lords. The Bill amends the Stalking
Protection Act 2019 and the Sentencing Code to enable the courts to make a Stalking Protection Order (SPO) of their own
volition on conviction or acquittal. Currently, SPOs are only available on application from the police to a magistrates’ court,
and so restraining orders are used in these circumstances, but these were not specifically designed to tackle stalking
behaviour.

Violence Against Women and Girls (VAWG) Strategy (Autumn 2025): A new 10-year strategy is set to be published this
autumn (2025) to support the UK Government's aim of halving VAWG in a decade.
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Women Speakers: Leading Roles



https://www.cpahq.org/knowledge-centre/the-parliamentarian/archived-issues/
https://www.cpahq.org/media/o3dnzca5/parl2025iss1_onlinesinglereduced.pdf
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CHAIR OF UK FOREIGN

IN POLITICS

OVERCOMING BARRIERS

This s an extract from the CPA Podcast series:
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CPA’s 2024 New Parliamentarian of the Year Award winner from Jersey explains
why politics needs to be more inclusive.
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Harnessing the Power of the Media. A Member of the Welsh Parliament examines how
the media can be utilised to promote women's economic empowerment.

Ttwas a peivi resent Senedd
0

Sohowo use
rational

nce as a formet jour e to

explared the question of hos

Lse one of the most px

urel och and women
leadership. These types of stories
challenge the old

d promote women's

empowermen artative and ofter &

viony, 8 5.0l
o o inmedis
stated ambiton 1o become. busines:

n the rest of the

serperforms - & s one of the poore:

4 the UK - 30 this work & of
tical. Viomen generlly

“We know that when women thrive, economies thrive. In the UK, including
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GENDER QUOTAS
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GENDER
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A recent CWP webinar examining the impact of gender quotas in Parliaments heard
about the impact of a gender-corrective mechanism introduced in 2021 that has
resulted in increased women's ion in the Maltese Parli
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A Security Perspective on Artificial I in our ion L

Hon Dan Buter, MP has
been a Member of the UK
Pariament since 2005,




25 YEARS OF THE SCOTTISH
PARLIAMENT 1999-2024

25 YEARS OF THE SCOTTISH PARLIAMENT:
INNOVATION AND ENGAGEMENT

The Scottish Parliament marks its 25" anniversary.

2024 marks two significant milestenes in Scotland’s politica
joumey: 25 years since the Scottish Parlament firstsat and 20 years
since the opening of our award-winning Holyraod bulding situated
in the UNESCO World Heritage site at the foot of the Royal Mile in
Edinburgh

In our relatively short Iife, this Parliament has tackled some of
the issues that matter most to people in Scotland, from land reform,
equal maniage and world-leading public-health legisl
over 300 pieces of let
constiiuents we serve have been passedin ihe last quarter century.

Our innovative petitions system led the way with allowing people
1 sign petitions electronically and secure consideration by the
Citizen's Participation and Public Petitions Commitiee with just one
signature. Over 2,000 petitions have been submitted on topics from
road safety and the environment to justice issues, and our youngest
petitioner has been just 7 years old.

However, | recognise that 25 years on from the arrival of the
Scottish Parliament, we're not at the end of that joumey, really
we are in our infancy. I'm very aware of the need to ensure the
Parliament is fit for purpose for the next 25 years.

This is why I've been leading werk that will ensure there are
fewer barriers 1o equal gender representation and pariicipation in
our Parliament Having women in key roles and ensuring they are
properly represented across the Parliament helps bring different
woices and perspectivesto decisions, 50| commissioned the Gender
Sensitive Audit as a first step towards reform. The results were very
interesting and informative. They included the observation that
womenin leadership roles in the Parliament fluctuated considerably,
that Committee membership does not always reflect the gender
balance, that women often made fewer contributions and that men
were more likely to have their iInterventions accepted.

In response to the repert, | have created an advisory body, the
Gender Sensitive Advisory Group, and a women's caucus for the
Pariiament. The caucus will cover important topics including how
1o break down barriers for women entering politics, the impact of
social media and how we can make the Parliament family and life

friendly. Parliamentary caucuses focused on delivering progress
in the rights of women have been formed across the world. | think
they are crucial in amplifying women's voices to be heard in political
discussions and debates. We were delighted to welcome then
UK MP and Mother of the UK House of Commans, Rt Hon. Harriet
Harman to our first eventin May

Another key output from our audit was the importance of
supporting all Members with continuing professional development
programmes, especially around parliamentary norms and
culture. It s also @ key thread running through our internationat
strategy. Ensuring our inward and outward visits incorporate key
opportunities for netwerking, sharing experience, best practice and
innavation

For me. my focus is on making this Parlisment s responsive as
it can be. For example, | visited Canada in 2023 and after learning
more about how they allow time for backbenchers, implemented a
similar process back in the Scottish Parfiament

Itis clear though that we can only provide a truly representative
Parliament if we increase those who think about the Parliament
as a career and who feel that it is an environment for them. As a
politician, it is concerning the level of vitriel those in public life face
©n a day-lo-gay basis, particularly since the advent of secial media
platforms.

The Scottish Parliament recently set up.a pilot project, which has
nowbeenmade permanent which uncovered justthe level of abuse
faced by Members. From those 38 Members who participated in
the pilot programme over 461 online threats were passed to Police
Scotland. Which shows the scale of the abuse our Members face
when trying o do theirjob.

As Presiding Officer, | want everyone to be able ta contibute
to the work of the Pariiament — whether as an MSP, 1o tell us their
views or to.campaign for issues they care most about

This has been underpinned by our public engagement sirategy
that recognises that there are a core: group of certain peaple in our
communities that are less likely to engage with us. Those who are
of a low income, are in an ethic minority communty or are disabled

local playing field in Edinburgh

Rt Hon. Alison Johnstone, MSP is the sixth Presiding Officer of the Scottish
Parliament. Alison was first elected in 2011 as a Member of the Scottish Parliament
for the Lothian region, although she has been involved in the work of the Scottish
Parliament since 1999, working for the first Green politician to be elected in the UK
Alison’s interest in politics began when she was part of a campaign group to save a

Women Speakers: Leading Roles

25 Years of the Scottish Parliament: Innovation and engagement

Women's Economic Empowerment in Wales

10. Other

Including, for
example:

Cyprus:

¢ On the occasion of International Women's Day 2025, the President of the House of Representatives, H.E. Ms Annita
Demetriou, hosted an open discussion at the Parliament on issues of equality and the challenges that women in Cyprus
continue to face. The meeting was attended by representatives of women'’s organisations, trade unions, employers’
associations and organisations working for the protection of human rights.



https://www.cpahq.org/media/o3dnzca5/parl2025iss1_onlinesinglereduced.pdf
https://url.uk.m.mimecastprotect.com/s/ET1nC5QN5h0n8WwLU2sKtk4GKN?domain=issuu.com
https://www.cpahq.org/media/ur1poug4/parl2025iss2_online_single_reduced.pdf
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Jersey:

The House's traineeship programme for university students, inaugurated in 2022, continued successfully this year. A total
of 30 students, 17 of whom were female, completed a two-month internship period between June and July 2025. The
participants came from both Cypriot and international academic institutions. As part of the programme, the students had
the opportunity to observe a session of the House's Standing Committee on Human Rights and Equal Opportunities for
Men and Women, to meet with the Chairwoman of the Committee and with the Cyprus Commissioner for Gender Equality.

As part of our ‘Plan to Stand’ initiative in advance of the 2026 elections next June, and to encourage more women to stand
for election, an event entitled ‘Your Legacy, Their Future’ was held on International Women's Day 2025, whereby the stories
of inspirational women including Ivy Forster and Caroline Trachy were shared. Current female Members also shared their
stories of what inspired them to stand and provided guidance to prospective candidates.

Unconscious bias training will also be added to the 2026 Post-Election Induction training schedule for all States Members,
and the induction programme will also be circulated in advance of the training period to ensure maximum uptake of events.
The Code of Conduct (CoC) for Elected Members is currently under review and revisions to the CoC included definitions of
bullying and harassment to set clear standards of behaviour.

To ensure further clarity for existing and new Elected Members, the Machinery of Government PPC Sub-Committee are

currently producing a ‘Role Profiles’ guide, which outlines the nature of workstreams which can be expected with a number
of different roles within the Assembly, from Leadership Positions to Backbenchers.

Scotland:

Publication of the "Gender Sensitising Parliaments: A Practical Guide" (January 2025). The Guide sets out a six-step cyclical
process to make parliaments more gender sensitive.

Regular publication of data on gender balance and member diversity to monitor progress. The latest available data is on
the Gender balance of MSPs in the Scottish Parliament 2025 (as at 12 May 2025).



https://url.uk.m.mimecastprotect.com/s/ZhvmC6XO5Co3kGZYUxtDt56AgA?domain=parliament.scot
https://url.uk.m.mimecastprotect.com/s/KRC5C71P5CmPMWn1URuBtovGLb?domain=parliament.scot

